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Code of Conduct for Oldfield Park Pre School (Guiding principles)

Oldfield Park Pre School believes that it is essential for standards of conduct at work to be maintained to ensure the delivery of quality services and also to protect the well-being of all its staff and children. The following guidance will make sure that all staff are aware of the standards set by Oldfield Park Pre School.
The Pre School has a range of policies and procedures which apply to all staff, committee members, students and volunteers. These are available in the purple folder and on the website. All staff must read the policies and comply with their terms.
At Oldfield Park Pre School we believe:  

· The welfare of the child is paramount (Children Act 1989).
· All staff are responsible to safeguard and promote the welfare of children and young people. This responsibility extends to a duty of care for those adults employed, commissioned or contracted to work with children and young people. 

· Staff who work with children are responsible for their own actions and behaviour and should avoid any conduct which would lead any reasonable person to question their motivation and intentions. 

· Staff should work and be seen to work, in an open and transparent way. 

· The same professional standards should always be applied regardless of culture, disability, gender, language, racial origin, religious belief and/or sexual identity. 

· Staff should continually monitor and review their practice and ensure they follow the guidance contained in this document. 

Code of conduct examples 
· All staff, committee members, students and volunteers will agree to sign the Pre School’s non disclosure/confidentiality agreement.
· All staff must recognise and respect the value and intrinsic worth of each child and family, regardless of economic or social background. 

· All children and families deserve respect and understanding. 

· Early years practitioners are responsible for nurturing and educating young children as well as providing information and support to parents. 

· Early years practitioners should seek to improve their understanding of the development of young children through ongoing education, training, and collaboration with colleagues. 

· Early years practitioners have a responsibility to understand and adhere to current legislation and guidance that supports their role. 

· All staff within the setting have an accountablility to contribute to the settings responsibility to protect children and encourage a ‘safer working culture’. 

· Staff will be expected to follow agreed procedures, without fear of recrimination, to bring to the attention of the Pre School Manager / Provider, any deficiency in the standards. 

· If any member of staff has concerns regarding the Pre School Manager/Committee or other senior staff members, the Whistleblowing Policy must be followed. 

· When information is necessarily confidential it should only be made available on a “need to know” basis. 

·  A uniform of logoed polo shirts, name badges, and fleeces are provided,      encouraging staff to dress appropriately for their job and give a positive image.
·  All practitioners and volunteers are expected to declare all convictions, cautions, court orders, reprimands and warnings that effect suitability. Childcare practitioners have a duty to notify the Pre School manager of any changes of circumstance which may affect their suitability to work with children.
· Staff should adhere to the Social Media policy at all times.

SUMMARY

It is important that staff understand the Pre School’s policies and procedures. 
Staff must maintain confidentially, and act accordingly with communications.

All Staff have a duty of care to all parties associated with the Pre School. Failure to comply with this code of conduct may lead to disciplinary action. 
The Pre School will act with integrity, sensitivity and in a manner that will be deemed as reasonable in all its dealings with staff. 
The Code of Conduct is deemed to have been accepted as soon as a member of staff commences employment. 
Reviewed July 2020  ………………………………………………………………………………………………………………………

By …………………………………………………………………………………………………………………………………………………………   

By signing below, it is understood that the Code of Conduct for Oldfield Park Pre School has been read and understood.
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