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Safer Recruitment Policy

Aims

· To help deter, reject or identify people who might abuse children or are otherwise unsuited to working with them by having appropriate procedures for appointing staff.

· To operate such procedures consistently and thoroughly whilst obtaining, collating, analysing and evaluating information from and about applicants.

Recruitment Procedures

In order to ensure safer recruitment Oldfield Park Pre-School will:

· Ensure that when a post is advertised, the advertisement makes clear the Pre-School’s commitment to safeguarding and promoting the welfare of children.

· Ensure that the job description makes reference to the responsibility for safeguarding and promoting the welfare of children and young people.

· Ensure that the person specification includes specific reference to suitability to work with or near children.

· Will request a Disclosure Barring Service criminal record check, in respect of all people who work directly with the children or who are likely to have unsupervised access to them.

· Will only allow people who have undergone a DBS check to have unsupervised contact with the children on the premises.

· Obtain independent professional and character references that answer specific questions to help assess an applicant’s suitability to work with or near children and follow up any concerns.

·  Conduct a face to face panel interview (with at least one panel member who has completed the safer recruitment training, where possible that will include a committee memeber ) to explore the candidate’s suitability to work with or near children as well as his/her suitability for the post.

· Verify the successful candidate’s identity.

· Verify, where necessary, that the successful applicant has all the academic or vocational qualifications claimed.

· Check his/her previous employment history and experience.

· Verify that s/he has the health and physical capacity for the job.

· Ensure new staff are familiarised with our Child Protection Policies and Safer Working Practices.
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